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UNDERSTANDING THE ECONOMIC VALUATION OF
UNPAID CARE WORK
Hema Prakash1 & AnkurYadav2
The study explores and investigates the statistical understanding
of unpaid care work, conceptualized with the gender inequality,
monetary valuation of care work and its consequences on women’s
lives. Empirical evidences collected through primary field data with
the help of Time Use Survey, obtained from varied groups of female
caregivers (n = 120) in the province of Lucknow, Uttar Pradesh.
Through examination of the intricate nature of unpaid care work
and time allocation pattern, findings reveal the complex burden of
care work and remarkable inequality with a gender perspective.
The estimated monetary valuation of time and disguised labor input
to care work signifies the substantial wage of care labor; significant
economic contribution of women accruing to the economy and its
constructiveeffects on women’s well-being.
Keywords : Unpaid Care Work, Time Allocation Pattern, Gender
Inequality, Monetary Valuation

Introduction
Women from across the world reported to consign considerably more
unpaid care work than men; particularly in the South-Asian countries.
The women’s role in sharing unequal care work is significantly
contributing to the economy and social development. Thus, it is
important to know the hidden monetary value of women’s work and
the consequences of ‘being uncompensated’ effects upon women. Care
work is deeply rooted with the patriarchal structure and associated
with complex time allocation pattern with strenuous labor input,
creates penalties in terms of lack of time autonomy; affects choices;
preferences and capabilities. This creates constraints to women’s lives
and their economic activities. The unpaid work is taken as a form of
responsibilities of women’s that take place outside the market and are
therefore invisible in the economic precincts. This conceals the economic
role of the women and place them in a subordinate economic position;
that disadvantage them in market production in general and in the
labor market in particular (Beneria, 1979; Beneria & Sen, 1981).
Hence, a significant portion of the care work, its hidden labor wage
and its huge contribution to the country’s GDP remains unknown. A
large population of women primarily engaged in such work are deprived
of economic recognition and not counted as a part of the economy’s
labor force.
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The study aims to outline the nature and classification of unpaid
work and tries to provide an insight into recognizing the hidden labor
form, its economic value and socioeconomic contribution of women
through care work. Second part deals with literature review that shows
how the notion of unpaid care work is anchored in the long-established
and enduring debates about gender inequalities and work. The third
section of the study intends to provide some empirical evidences which
reveals the complex nature of care burden and gender inequality in
time allocation pattern. It also attempts to estimate an expected wage
of care workers (for certain listed SNA & non-SNA work) to reflect the
economic value of unpaid care work. The study highlights the
importance of counting of unpaid care work and argue that it is an
issue which demands an urgent attention.
Conceptual background
Unpaid care work involves both direct and indirect care of people,
encompasses all work taken as in sense of responsibility, duty and
love of care giver within the household. Direct care involves direct
physical and mental care while indirect care involves other work done
with the sense of care for family members within the household,
community and society (UNRISD, 2010a). Care work can take place
in private homes where it might be done on an unpaid basis by
household members or on a paid basis by non-household members
(Razavi, 2007). Anna and Blackden (2009) explained “unpaid” means
activities does not receive wage; “care” activities rendered to those being
cared for and “work” entails expenditure of time and energy. Folbre
(2006) explained it as “labor and output process” services that are input
into the production and maintenance of the labor force, with no wage
compensation criteria.
There is invisibility, non-accountability and non-remuneration
associated with care work. Invisibility says that the female roles
connected with the care of family and social reproduction, thus it is
usually considered as non-productive work. Non-accountability refers
to the assumption that whatever does not directly produce wealth
cannot be recorded as a contribution to economic progress. Thus the
accounting system is geared towards traditional economic units, to
record the production of goods and services tradable in the markets.
Lastly, non-remuneration refers to the abundance of manual labor
available to perform care work for free which has infinite elasticity to
adjust to the changes taking place in the macro-economic environment.
Statistical classification of unpaid care work
The UN System of National Accounts (UN-SNA), first published in
1953 excluded goods and services in the estimation of Gross Domestic
Product that were produced by households for their own consumption.
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In 1993, the UN Statistical Commission insisted on that national
statistics office in all countries need to prepare satellite accounts using
Time Use data to cover unpaid work, particularly those performed by
women. Later in 1997, the United Nations Statistical Division (UNSD)
developed the International Classification of Time USE Survey
(ICATUS) in order to cover the economic importance of unpaid care
work and other vital unpaid activities taking place within the household.
This was later revised in 2003 which included a list of activities
classified as SNA, non-SNA and Extended SNA.
Figure 1: United Nation statistical division of unpaid work

Source: Derived by authors from UNSD, UNRISD 1classification of work

According to Indian System of National Accounts (I-SNA),
women’s partaking in specified household activities, classified as
usually engaged in domestic duties in the principal statusFirst category (SNA): activities relating to work in household poultry,
dairy, etc. and agricultural production such as maintenance of kitchen
garden including a free collection of agricultural products for household
consumption falls within the production boundary specified by both
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i.e. United Nations System of National Accounts (UN-SNA)2-2008 as
well Indian System of National Accounts (I-SNA). Therefore, if a woman
had followed these activities in the principal status, then she would be
categorized as ‘employed’ (NSSO, 2011).
Second category (non-SNA): activities performed by women in the
processing of primary products produced by the household members
for households’ consumption; are categorized as an economic activity
as per UNSNA-2008 but not by I-SNA (NSSO, 2011).
Third category (Extended SNA): activities performed to produce or
derive utility for own consumption, but resulting in economic benefits
to the households; is neither considered as economic activities by UN
SNA - 2008 nor by I-SNA (NSSO, 2011).
The NSSO counting is limited to only SNA- activities (such unpaid
domestic activities that can be seen with the economic per view). But
the time and labor spent in direct and indirect care activities such as
cooking; washing clothes of family members; sick care; old age care;
child care (non-SNA activities) are left out. Only a few of non-SNA
unpaid activities have been covered such a tailoring and tutoring
children in the household and in the community.
The economic valuation of unpaid care work
The term “Unpaid” attached to care work conceals the fact that
households are also linked with the rest of the economy through their
production capacity. There is a continuous mechanism of demand &
supply of producing goods and services by household unpaid care workers
with the rest of the economic world; which usually falls out the general
phenomena of demand & supply and wage allocations. The nonremuneration of time input, disguise labor input and hidden imputed
skills in unpaid care work has undervalued the vital economic
production of women and the household sector; and its contribution to
the market economy. It depresses the labor or wage cost of unpaid care
labor and represents a false interpretation of inclusive well-being of
regional, national and international grounds.
Economic Justice Report, 1997
The market economy cannot exist without shadow economy. The
market economy is dependent upon unpaid care workers to maintain
those who work in the formal economy, to care for those who are
unable to care for themselves. But the market economy pays nothing
for this work. In effect, then, the shadow economy, subsidizes the
market economy.
The undervaluation of unpaid care work occurs in many
arguments as there is no production of tangible goods and service; has
no exchange value; unpaid care work and leisure is no different; has
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no cardinal utility and the accounting of care work could inflate the
GDP and so on. These arguments lead to distress and vulnerable
situation to care workers especially women. The economic operation
and total productivity of workplace cannot be made possible without
incorporating the values of the sustenance contribution of unpaid care
workers (such as rearing children with attention and care, availing
nutritious and hygienic healthy lives, teaching and mending them
etc.) executing within household boundaries.
Simon Kuznets, 1941
The productive activities of housewives and other family members
rendered within the family circle….are an important complement to
the market-eventuating process in supplying goods to ultimate
consumers, and should be considered in any attempt to evaluate the
net product of the social system in terms of satisfying wants with
scarce means.
Literature review
Armstrong and Armstrong (2001) pointed that the care work is attached
with feminine values that often makes it invisible; accordingly negligible
value assigned to it and hardly recognized as skilled work. England
(2010) quoting the feminist economists (Folbre, 2001; Bakker & Gill,
2003; Mitchell & Katz, 2003) underlined that the gendering of work
has its ideological and historical roots in the societal and spatial
separation of wage work from social reproduction. The care work became
non-market labors of love and primarily associated with a domestic
sphere and to women’s of the household (England, 2010). The ignorance
of recognizing the professional skills women had pursued, and the skills
embedded in caring work make it culturally devalued. It usually led to
assign less pay to those who performing care work in the market area;
and no value to those who are performing it within the household
(Kilbourne, England, Farkas, Beron, & Weir, 1994; Steinberg, 1990;
England,1992).
Antonopoulos (2009) empirical evidences with TUS reveals gender
disparity in time allocation between paid and unpaid work, in both
developing and developed countries. Fahmida & Pervin (2014) in a
primary study done in Bangladesh, estimated that male offer 2.5 hours
of care activities in a typical day; whereas female offer 7.7 hours which
is three times higher. The number of such activities undertaken by
women were 12.1 whereas men concentrated to very few activities i.e.
2.7. According to the NSSO (2011) there is a huge disparity in numbers
of men and women attending to domestic duties in India. In 20092010, in rural, only 5 per 1,000 and in urban only 4 per 1,000 males of
every ages reported to be attending the domestic duties. Whereas in
case of rural females, 347 per 1,000 females (all ages) reported to be
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attending unpaid work and in case of urban females the number is
even bigger i.e. 465 per 1, 000 (all ages) attending only to unpaid work.
The average time spent by rural women on unpaid work was estimated
to be 29.52 hrs. a week and for rural men it is 3.51 hrs. As a
comparison, the urban men used to spend 2.70 hours, whereas for
urban women it is 32.08 hours.
Kabeer (1999) argued that the micro-analysis has concealed the
significance of unpaid work at the macro level. If it included in national
acc ounts would constitute 40% of Swiss GDP (Schiess &
SchönBuhlman, 2004) and would be equivalent to 63% of Indian GDP
(Budlender, 2007). A study in Nepal, in a total of 150 respondents
consisting of 120 women and 30 men reveals that the estimation of
GDP would rise to double; if the contribution of women’s unpaid work
counted (Shrestha, Efroymson, FitzGerald & Jones, 2008). Time Use
Survey of 18,591 households in India, shows that prevailing wage rates
of workers of various categories increased by 26% to 50%; when the
value of unpaid activities was added (Hirway, 2005). On estimating
the monetary valuation of unpaid care work and assigning a very low
wage rate to care works yields an annual figure for the value of women’s
unpaid work of US$612.8 billion or 61% of GDP (Chaudhary, Tripathy&
George, 2009).In Bangladesh, unpaid non-SNA works equivalent to
76.8% of GDP in 2013-2014 by replacement cost method. According to
willingness to accept method, it is estimated at 87.2%, which is 2.5
and 2.9 times higher than the income received by paid women (Fahmida
& Pervin, 2014).
Varshney (2011) chalked out distinctive characteristic of care
work at regional grounds. Compared to urban women, rural women
performing a broad range of unpaid work in maintaining the households
and running the subsistence need of families, attending to farm and
animals care, arts and handicrafts work (mat and basket weaving)
etc. Such activities are neither measured in economic terms nor women
being considered as a part of the labor force. Rukmini (2014) argued
that even though the majority of women engaged in unpaid, but
productive activities such as collecting firewood or rearing household
poultry, etc. not classified as ‘workers’ as the value added by and the
number of hours spent is invisible to be considered as ‘economically
productive activity’. Thomas (2013) outlined that missing numbers of
female labor from India’s official statistics are usually the labor,
working within their own household and attending to unpaid work.
Unequal opportunities in labor market such as wage pay inequalities
and coping with manifold feminine roles generates an attitude of passive
acceptance of helplessness that force women to take an interest in
unpaid care work as their main occupation (Swaminathan, 2012).
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The unpaid labor reflects the consequences of the continued expansion
in the numbers of hours involved in unpaid care labor as well as the
continued denial of ‘workers’ status of women (Swaminathan, 2009).
This lowers the social status of women relative to men. Unpaid work
thus been seen as an integral part of unequal power relations between
men and women (Thompson & Walker, 1995). Measuring unpaid care
work on a regular statistical basis will assign unambiguous value of
the significant contribution of the household sector which provide more
precise information on total production and actual growth of the
economy that help to overcome certain socioeconomic evils such as
gender inequality, women’s poverty (Colman, 1998).
The above dialogue represents the massive efforts being
undertaken in countries throughout the world to recognize and value
the contribution of women unpaid work. However, in India the study
is limited to some extent. Few studies have been done with the use of
NSS data sources which is limited to an analysis of SNA household
unpaid activities. Hardly known primary level study with Time Use
Survey have been done so far in the province of Uttar Pradesh.
Objectives of the study
The objectives of the present study are motivated to:





To deliver an understanding about the statistical
classification and significance of monetary valuation of unpaid
care work.
To analyse the intricate nature and time allocation pattern
ofunpaid care work.
To measure the value of time and labour spent by caregivers
on care work and estimate the expected wage for unpaid care
work.

Methodology
The present study analyses the economic valuation of unpaid care work
undertaken by the women. In this regard, the household Time Use
survey3 was conducted in the district of Lucknow, Uttar Pradesh
province and the primary data collected through face to face recall
interview with the help of the structured interview schedule. The sample
size of 120 women (N=120) has been selected with the use of purposive
non probability sampling method. The interview schedule developed
by following a comprehensive literature on unpaid work and ‘Guide to
Producing Statistics on Time Use: Measuring Paid and Unpaid Work’
by United Nations1. Open ended questions are arranged subjectively
in the interview schedule to overcome the limitation to respondents’
responses and research biasness. Time Use Survey did with the help
of its components such as Full Time Diary Activity Matrix2 for female
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care giver and Light Time Dairy Activity Matrix3 for the spouse of
care giver which is incorporated to obtain the information about each
period of Time Used/Allocated over the duration of 24 hours of the day
on care work and for seven days of the week including Sundays’. Focus
group discussion method integrated with an interview schedule to gain
a better observation regarding the complex relationship among women’s
attitude, culture, personal values and monetary valuation of care work.
Findings and discussion
The study represents a case study of 120 household female caregivers
(N=120) belonging to the Lucknow district of Uttar Pradesh province.
The unit of analysis is female caregiver within households, chiefly
responsible for all household chores in the form of direct-indirect care.
Spouses of female caregivers have been also considered as a partial
unit of analysis, to gain better observation with a gender perspective.
In Uttar Pradesh, the number of women engaged only in unpaid work
has increased in urban areas from 707 (per 1000 females) in 2009-10 to
720 in 2011-12. In rural regions it decreasedfrom717 (per 1000 females)
in 2009-10 to 705 in 2011-12(NSSO, 2011).
Time allocation pattern and inequality in sharing of care
work
A particular age group of females associated with the burden of sharing
care work. Among surveyed women, 33.3 percent belongs to the age
group of 20-30 yrs. and 25.8 percent in age group of 31-40 yrs. Total
59.1 percent caregivers found to be in the age group of 20-40 years.
This age group considered as a ‘population of working age group’ tends
to have high productivity in terms of economic contribution. Instead,
they are paying attention only to perform care work obligations.
Household size or family type represents care dependency ratio of
caregivers which affects the magnitude of time allocation to care work.
However, the increasing trend of nuclear family type of household has
been witnessed during a survey which reveals a situation of households
having a sole female caregiver.81 percent of caregivers were serving to
nuclear family while only 19 percent were serving to joint family.
Figure 2 and figure 3 depicts time allocation pattern of caregivers
to care work. It shows that number of hours allocated to care work in
a day is high in magnitude as compared to the working hours of paid
labor. Only 6.7 percent of caregivers reported to allocate 6-8 hours a
day on performing care work. Whereas 93.3 percent caregivers are
devoting more than 8 hours a day in routine life. Among them, 36.6
percent of women spends 14- 18 hours a day, which is equivalent to
“double day work”. In a focus group discussion, it has been observed
that the time allocated to particular care activity is accompanied with
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other simultaneous care and domestic works. Such work referred as
‘minor household work’ by caregivers.
Figure 2: Hrs. allocated to
care work/day

Source: Primary field survey, 2016

Figure 3: Simultaneous care
working hrs./day

Source: Primary field survey, 2016

24.2 percent of surveyed women stated that they allocate less
than 4 hours a day on performing multiple care duties. Whereas 57.5
percent women allocate 5-8 hours and 18.3 percent women spend about
9-12 hours of performing other care work simultaneously. This complex
occurrence and nature of care work results in overwhelming effects on
caregivers such as lack of time autonomy, strenuous labor input, mental
and physical stress which in long term leads to other difficulties. Women
occupied with resourceful household have to face care work’s complexities
at different grounds than women of low economic background. There
is no commensurate effect of rising income of households, better
livelihood, availability of basic resource, a technology based domestic
equipment, nuclear family type on the time burden reduction of care
giving. The only difference observed is the quality of care work carried
out by the caregivers belonging to different economic background.
Table 1.is supporting the enduring debate over gendering of care
work. Huge gender disparity found to be occurring in performing care
work by male spouses. Among the surveyed female caregiver 88.3
percent were married and live with their spouses. About 67.9 percent
of them disclosed that they do not receive single help from their spouse
in performing domestic and care work. Only 29.2 percent women
receive help from their husbands in performing care work. Time Use
Survey discloses the time allocation to care work by spouses. Among
29.2 percent spouses who helps in sharing care work, 64.7 percent
devotes less than half an hour a day. Only 2.9 percent spouse reported
to be spending more than 3 hours in a day in carrying out care
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responsibilities. Whereas2.8 percent spouses used to perform care duties
occasionally or at time of need.
Table–1: Time allocation by male spouse to unpaid care work (in %)
Time allocation

Male Spouse

Yes

Hou rs/Day

<1/2
1-2
2-3
>3

hrs./day
hrs./day
hrs./day
hrs./day

Occasionally
No

29.2
64.7
26.5
5.9
2.9
2.8
67.9

Source: Primary field survey, 2016

For the spouses who attend care work occasionally, time allocation
depends upon need and the kind of work which usually found to be 1-2
hours on the particular day. The high participation of spouses in
performing care work have been observed from the household belonging
to better educational background and engaged with fixed working-hour
job. This reflects some noteworthy reasons- first, the educational attitude
of spouse towards women and care work. Second, fixed hours of a paid
job tend them to have more disposable time to get involved in care
work compared to spouses engaged with flexible hour job.
Monetary valuation of unpaid care work: Perspective of unpaid
care workers
The feminine values in performing care work for the well-being of family
members and society overruled the economic cost of such activities.
69.20 percent of surveyed care givers perceive that household care work
has some value in terms of cost or wage. There should be wage allocation
or some kind of remuneration as women have to suffer and sacrifice in
many ways such as health; inequality; time poverty; declining
capability; personal well-being and development while accomplishing
these tasks. They deem that they are not only the dependent consumer
upon breadwinner.
Figure 4: Perception about unpaid care work remuneration

Source: Primary Field Survey, 2016
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About 47 percent women state that care work took twofold time with
concealed physical &mental labor and should have some monetary
valuation. They presume that assigning monetary value is the only
way to make their work visible; led it to be counted as work and provide
a status of “workers” to care giver. It also freedwomen from the penalties
of patriarchal division of labor.
Figure 5: Reasons for unpaid care work remuneration

Source: Primary field survey 2016

In discussion, women characterized the unpaid work in certain
ways that laid some noteworthy reasons to the remuneration of unpaid
work. As in the case when a third person does the care work if he/ she
hired would be paid for his/ her time and labor drawn in care work,
15.7 percent caregivers supports this “third person criterion” view for
remuneration of care work. About 4.8 percent women perceive that
sacrifices (personal growth and development) in the shadow of the
unequal gender division of intra-household work and labor are
irreplaceable with the passage of time. The skill, education and economic
opportunities are functions of time, which devalues in the economic
market with the lag in time period. The overburden of care work and
inherited feminine skill drains out the professional, productive skills
with time and affects the total welfare of women. Opportunities and
welfare achieved at the time period (t) would not be same as in the
time period (tn-1) because of such devaluations. The utility derived from
goods and services generated through care work enjoyed by everyone
is at the cost of utility sacrificed by care givers without any
compensation.
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Figure 6: Benefits assumed by remuneration of unpaid
care work

Source: Primary field survey, 2016

Remuneration would not only make caring work visible and
statistically accountable but also enhance the lives of women at several
grounds. 65.1 percent women assumes that it would be beneficial in
terms of making them empowered. 28.9 percent caregivers supposes,
it would boost up the personal growth in terms of narrowing down
gender disparity; intra-gender disparity; raising prestige; sexual
harassment; value of work; confidence builds up and socially
empowered. About 1.2 percent women think that the remuneration
would convert the unpaid time in the form of visible productive time.
Figure 7: Reason for non-remuneration of unpaid
care work

Source: Primary field survey, 2016
About 30.8 percent women not agreed with the monetary valuation
of care work. Among them, 78.4 percent argued that there is no cost of
feminine values and there should not be any remuneration or wage
allocation for such duties as it is predestined responsibility of the lady
of the household or on whose it eventually falls and that is a matter of
beyond any exchange value and market mechanism.
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Expected wage allocation to unpaid care work
The major unpaid care work reported by respondents during the pilot
survey, they use to attend to daily routine have been listed down in
Table 2. These activities have been considered for monetary valuation
as an attempt to highlight the hidden economic cost of producing vital
goods and services through unpaid care work and to estimate the wages
of unpaid care labor. The shadow cost has been consigned to unpaid
care activities through willingness to accept method. The respondents
asked to assign a minimum wage for each care activities according to
the labor input, education, age, skill involve, family size, time allocated
to that particular work. The case where respondents fail to assign
any wage to work were then asked to assume the minimum possible
wage on the basis of “third person criteria”.
Table–2. Expected wage composition to unpaid care work
(wages/ month in Rs.)
Sr.
No.

Activities

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

Cooking
Cleaning dishes
Washing clothes
Cleaning house
Gardening
Repairing
Teaching child
Total child care
Shopping
Pets care
Sick Care
Old Age Care
Voluntary Service
Collecting Fuel

Min. Wage Max. Wage
(in Rs.)
(in Rs.)
Expected
Expected
500
250
300
300
300
100
100
500
100
200
200
500
500
300

15,000
10,000
12,000
10,000
8,000
8,000
10,000
10,000
10,000
20,000
30,000
10,000
50,000
4,000

Total Wage
(in Rs.)
Expected

Avg. Wage
(in Rs.)
Expected

3,76,200
1,63,550
2,22,600
1,51,800
1,75,700
1,30,850
1,47,700
3,46,500
1,40,700
3,10,300
4,48,700
4,10,500
2,67,200
35,900

4532.53
1970.48
2681.93
1828.92
2116.87
1576.51
1779.52
4174.70
1695.18
3738.55
5406.02
4945.78
5808.70
1380.77

Source: Primary field survey, 2016
Note: wage is calculated for 69.02 percent of caregivers who perceives that their
work has some cost and there should be some remuneration.

According to the responses derived, Table 2 illustrates the range
of expected minimum and maximum wage for each activity. The
assigning of expected wages depends upon the educational and
awareness background of females about the value of their work.
Caregiver who know about the wage of the same work done by a third
person is aware with the monetary value of their work; those who
perceive that their forgone monetary earnings has higher cost.
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Table–3. Expected wage allocation to unpaid care workers
(For listed 14 unpaid care activities)
Expected Monthly Average Wage for listed 14 unpaid activities for one unpaid
worker is Rs. 3,111.41 = $46.32
Expected Wage for listed 14 unpaid activities for one unpaid worker in a
financial year (including Sunday) is Rs. 37,336.92 =$555.82
Total Expected Wage for listed 14 unpaid activities for 83 i.e. 69.02% unpaid
worker in a month is Rs. 3111.41 * 83 = Rs. 258,247.03 = $3844.39
Total Expected Wage for listed 14 unpaid activities for 83 i.e. 69.02% unpaid
care in a financial year (including Sunday) is Rs. 3,098,964.36 = $46159.91
Note: $1 = Rs.67.13(in 2016)

Source: Primary field survey, 2016
Table 3 is representing the expected minimum wage to listed 14
unpaid care activities for caregivers. This is an attempt to reflect the
hidden substantial monetary value of care work. The monthly expected
wage for 69.02 percent caregivers is significant in monetary numbers
Rs. 258,247 equivalent to $3844; reflecting their vital economic
contribution through care work. However, the calculated wage is
comparatively meager for caregivers performing ”double day work” and
had pursued professional skill; can earn more expected wage if they
move to visible labor market. The estimated figures are not only
representing the hidden expected wages of 69.02 percent unpaid care
workers; but moreover, it is representing the unaccounted cost of
invisible production accruing to the economic market.
Conclusions
In the view of the above discourse, the present study is an attempt to
generalize the understanding about the valuation of concealed economic
factors in unpaid work; and to draw the inferences regarding accounting
of the time allocation and monetary valuation of care work for women
and in policy making. It can be identified that the over-representation
of care work and women as a care givers led them to several
vulnerabilities within socioeconomic setup; depriving them from
achieving equalities and well-being.
The magnitude of the time allocation pattern; huge gender
disparity in the sharing of unpaid time and labor; and the estimated
figure of expected wage to care labor needs to unmask the statistical
invisibility of care work. In this concern, ISNA needs to adopt the
UNSNA classification of work and a more gender profound approaches
in crafting and planning Time Use Survey. This should aim to cover
large-scale sample to look into the socioeconomic complexities arising
due to patriarchal division of work; particularly gender based issues
existing at great extent in developing countries. Such attempts would
not only contribute to improve national statistics, but would assist in
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reconstruction of breakthrough policies regarding work-time-wage
equality; gender; division of labor; female participation in labor force;
more precisely. However, considering time use data collection only as
a forerunner to the construction of household satellite accounts left us
with some kind of ambiguity in statistical implication or in policy
making. To overcome this, we require to develop a redistributive
framework associated with time use data collection. Such framework
goes beyond statistical visibility and recognition of care work to find
more just ways of allocating the cost and benefits of unpaid work.
The underestimation of the monetary value of care work
necessitates the ‘institutionalization of care work’ with appropriate
wage structure and social securities to care workers; working on a
paid basis. It would support the reduction and redistribution of unpaid
care work within a background that identifies both caregivers’
contributions to socioeconomic well-being and the actual materialistic
cost of care giving. The monetary valuation of care work for analyzing
comparative inequalities; inequalities over time and its implication on
gender poverty; female labor relations to labor market is not spoken in
this study. Such work may be part of a future plan which could bring
a new discourse to the subject specific.
The present case study is representing a micro level
interpretations. It is obvious that the study on the subject specific
requires to be carried out at extended level with the use of large scale
Time Use Survey. The further extended study should be focusing on
wider aspects of gender for both men and women through heterogeneous
intra-gender groups, concentrating majorly on developing countries.
The survey should be formulated in such a manner that it takes into
account the cultural impediments across regions; participatory
research could lay better observations where ethical issues arise
problems to derive responses. The analysis through gender statistics,
gender responsive budget and quantification of unpaid time allocation
with time use survey would be helpful to provide an improved and
more generalized interpretations.
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End Notes
1.

UNRISD, United nation Research Institute for Social
Development is an autonomous research institute within the
United Nations that undertakes multidisciplinary research and
policy analysis on the social dimensions of contemporary
development issues.

2.

UNSNA-2008, United Nation System of National Accounts, 2008
(2008 SNA) is a statistical framework that provides a
comprehensive, consistent and flexible set of macroeconomic
accounts for policymaking, analysis and research purposes.

3.

Guide to Producing Statistics on Time Use: Measuring Paid and
Unpaid Work, Department of Economic and Social Affairs,
Statistics, United Nations, New York, 2005, is a special guideline
of appropriate methodologies to carryout time use survey with
respect to capture unpaid care work (direct & indirect).

4.

In Full Time Diary Activity Matrix respondent have to provide
complete activity they do from the start of the day and the every
next activity they perform, with the details of starting and ending
time of each activities they perform. Here in matrix the 24 hours
of days are divided into interval time slot of 10, 15 or 30 minutes
(United Nation).

5.

In 24 hours Light Time Diary Activity Matrix, respondent report
the time at which each care activity occurs based on an
exhaustive list which may consists of a small number of broad
activity or may contain a longer list of more detailed care activities
and tasks (United Nation).
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